The Fundamental Objectives of the POSH Act 2013

The objective of sexual Harassment of women at work place (Prevention, Prohibition and

Redressal) Act, 2013 (POSH Act ) is to protect women from sexual harassment in the workplace

and ensure a safe and secure work environment .

The Act aims to achieve the following objectives —

1-

Prevention of Sexual harassment - The Primary objective of the POSH Act is to prevent

incidents of sexual harassment in the workplace. It seeks to create awareness among
employees, employers and organizations about what constitutes sexual harassment and
the steps to be taken for its prevention.

Protection of employees- The act aims to protect employees, especially women ,from

sexual harassment in the workplace .It provides them with a legal frame work to seek
redressal and take action against perpetrators of sexual harassment.

Establishing a complaint redressal mechanism — The act mandates organization to

establish an internal complaint committee ( I.C.C.) to handle complaints of sexual
harassment .The I.C.C. plays a crucial role in addressing complaints ,conducting
investigations ,and recommending appropriate. action.

Awareness and Sensitisation — Another objective of the act is to promote awareness

and sanitization about sexual harassment .lt encourages organizations to conduct
training programmes and awareness campaigns to educate employees about their rights
,the complaint redressal mechanism ,and preventing measures.

Promoting gender equality - The POSH Act recognises that sexual harassment is a form

of gender- based discrimination and aims to promote gender equality in the workplace .

By achieving these objectives , The POSH Act aims to ensure a safer and more
equitable work environment where individuals can work without fear of sexual

harassment and where gender equality is promoted .



POSH COMMITTEE

1. Details of Internal Complaint committee members:




2. E-Mail for online complaint registration

poshactcomplaintmmv@gmail.com

3. Guidelines about the POSH Act

POSH Act 2013 wr
Context: The Indian Supreme Court has expressed concern over the "sorry state of affairs” in
. the implementation of the act.
Sexual Sexual harassment includes “any one or more” of the following “unwelcome acts
harassment | or behaviour” committed directly or by implication:

defined = Physical contact and advances

L] ? = A demand or request for sexual favours
at I 5 P D - » Sexually coloured remarks

= Showing pornography
= Any other unwelcome physical, verbal, or non-

The The Sexual Harassment of Women at verbal conduct of a sexual nature :
- g e Obligation Every employer is required to constitute an Internal Complaints Committee (ICC) at
Workplace (Prevention, Prohibition and each office or branch with 10 or more employees.
. Complaint ICC has powers similar to those of a civil court In respect of summoning and
Redressal) Act, 2013, commaonlyv referred to as the Committees | examining any person on oath and requiring the discovery and production of
' documents.
POSH Act’ is an Indian law with the objective of Members | It needs to have a minimum of four members with at least half of them women
= 5 . and one external member, preferably from an NGO or an association that works
making workplaces safer for women by preventing, for women's empowerment or  person familiar with ssues elated to sexual
L i 4 rassment, like a lawyer.
|'|| Ftlhll‘llhﬂl-__', Jnd |le;llr1|_::1-an|_5. acls ﬂ,'l! !ir_"H.UﬂI Time The complaint must be made “within three months from the date of the incident”.
. i Ly 3 Conciliation | The ICC may (at the request of the aggrieved woman) allow the matter to be
hlﬂ rassmeni I_'hg.-“nl_.“ rhEnr” in !hl?." 1-'I-'I-ll'|‘-i|‘-'|-|!4£li." uﬂledthmu@uunciliution[!:utnu monetary settlement allowed)
Punishment | Non-compliance shall be punishable with a fine of up to Rs 50,000.

Compensati | Compensation is determined i}bsed on five aspects:

on = Suffering and emotional distress caused to the woman
s Loss of career opportunity

# Her medical expenses

= |ncome and financial status of the respondent i
# The feasibility of such payment

Domestic Domestic workers are protected under the Act and have the right to seek redressal
Worker from the Local Complaints Committee [LCC)
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4. Awareness Program/workshop organised by the committee

A) 12/4/24 — awareness on POSH ACT by Mrs. Neelam Chaturvedi

Workshop

PIONEER NEWS SERVICE B KANPUR

A- n awareness workshop was
organised for the preven-
tion of harassment of women
at workplace under the aegis of
the newly-formed POSH
Committee under the Women
Sexual Harassment Committee
of Mahila Mahavidyalaya,
Kidwai Nagar on Saturday.
The programme was inau-
gurated by Principal Professor
Anju Chaudhary. Thereafter,
the principal welcomed the
chief guest. The members of
the committee were intro-
duced and the subject was
introduced by the Committee
Chairperson Professor
Pratibha Srivastava. The key
speaker of the programme and
NGO member of the commit-
tee, Neelam Chaturvedi, while
addressing all the teachers and
non-teaching staff of the col-
lege, told about the purpose of
the POSH Act made in 2013.
If a male employee is found

organised

guilty of sexual misconduct
with a woman, what is the pro-
vision of punishment for him
under this Act and also how to
keep the workplace free from
sexual harassment under this
law, she said. Detailed informa-
tion was also given on all
these aspects. If any complaint
of sexual harassment is
received, then how will action
be taken on it and what trans-
parency will be maintained,
she said. Chaturvedi also said
that it is the responsibility of the
employer to make the work-
place safe for its employees,
especially female employees.
The workshop was conducted
by Professor Manisha Shukla
and the vote of thanks was pro-
posed by Professor Vandana
Sharma. All the members of the
committee, Dr Sangeeta
Kumari, Dr Sumanlata, Dr.
Saba Yunus, Preeti Shukla and
Deepika Srivastava contributed
in the successful conduct of the
programime.
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B) 26/9/24- workshop on self defence by Mr.Basant Singh
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C) 5/10/24- workshop on legal awareness by Dr. R.K.Pandey

AGANIZED BY:: DEPARTVIENT OF PHYSIGAL EUUGAIIL,

AR (POSH ACT) e
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Prevention of Sexual Harassment of women at workplace

in“ernal Gomplaint Coinmitiee

Mahila Mahavidyalaya P. G. College, Kanpur

Programme LEGAL AWARENESS WORKSHOP Date - 27.09.2024

Mrs. Kumkum Swarup Er. Gauravendra Swarup  Prof. Anju Chaudhary
Patron Secretary Principal

Prof. Pratibha Srivastav:
Presiding Officer

N.G.O. Member : Mrs. Neelam Chaturvedi, Secretary- Sakhi Kendra, Mahila Manch (U.P.)

Members : Prof. Vandana Sharma, Prof. Manisha Shukla, Dr. Sangeeta Kumari,
Dr. Suman Lata, Dr. Saba Yunus, Mrs. Preeti Shukla, Mrs. Deepika Srivastava
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